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1. INTRODUCTION ON THE RE.M.I.D.A. PROJECT 

The project RE.M.I.D.A. aims to tackle the problem of socio-occupational exclusion of disadvantaged 
adults over 45. Neither young nor old, often without parental support or the possibility of early 
retirement, trapped on the fringes of the labor market in a condition of chronic “inactivity”. They 
are the “older” unemployed, those who have lost their jobs after crossing the 45-year threshold. 

The project “RE.M.I.D.A.  – Renewed Models for the Inclusion of Disadvantaged Adults” was 
designed with the aim of supporting the social and working inclusion of adults 45+ at risk of 
exclusion by defining and testing an innovative model of intervention, aimed at achieving personal 
empowerment and enhancing the informal and non-formal skills of this target group.   

The target group of RE.M.I.DA. is composed of operators working for the social inclusion of 
disadvantaged adults; adults 45+ at risk of social-work exclusion; managers of adult education, 
training, assessment and guidance organizations; experts/researchers in adult education 
methodologies; and representatives of the Public Administrations. 

Main expected results of RE.M.I.D.A. are: 

• Definition of an innovative model of intervention for the personal empowerment of 45+ 
adults at risk of socio-professional exclusion. This model comes from adaptation of the Lego 
Serious PlayⓇ principles to the adult 45+ target and its alignment with consolidated 
methodologies for adult education, training assessment and orientation.  

• Upskilling of operators of adult education centers, engaged in activities in favor of adults 45+ 
at risk of social exclusion.  

• Support to European processes for enhancing informal and non-formal skills of this target 
group. 

2. RE.M.I.D.A. TRAINING COURSE: UNITS 

The external education centres will directly benefit from project output and activities through the 
acquisition of skills to be used by professional roles in daily activities and updating their professional 
profile with innovative methodologies and tools. In particular, trainers in adult education centres 
would benefit from the training course because it will allow to: 

• Facilitate the development of competencies to contribute effectively to the adult inclusion 
path; 

• Improve their pedagogical skills by exchanging and sharing instructional methods and tools; 
• Involved operators in European-level teamwork and collaborative interdisciplinary 

cooperation; 
• Experiment with different and innovative systems related to adult learning and education; 
• Broaden their horizons by experiencing different educational settings and European cultures 
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The training course is divided into five training units, supported by relevant learning and assessment 
material. Each unite is 4 hours long for a total of 20 hours of training: 

1. UNIT 1: INTRODUCTION AND THEORIES  
2. UNIT 2: RE.M.I.D.A. SESSION  
3. UNIT 3: RE.M.I.D.A. WORKSHOP DESIGN  
4. UNIT 4: RE.M.I.D.A. SESSION  
5. UNIT 5: RE.M.I.D.A. WORKSHOP PLAN, DESIGN AND EVALUTATION 
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3. DETAILED DESCRIPTION OF UNITS 

COURSE UNIT DESCRIPTION 

1 Unit code 1 

2 Unit title Introduction and theories 

3 Unit description This unit introduces the learners to the RE.M.I.D.A. model 
It includes: 
● RE.M.I.D.A. goal  
● LSP: a short introduction 
● An adult education overview  

4 Educational strategy 
The learner will be able to access bibliographical and online 
sources to read articles, book chapters and papers related to 
LSP and adult education. 

5 Learning objectives 
The learner will understand the framework behind the 
RE.M.I.D.A.  Model in order to adapt it in his own 
situation/country/target 

6 
Learning outcomes 
(LOut) 

LOut1 Describe the key principles and concepts of LSP 
LOut2 Describe the the key principles and concepts of adult 
education 

7 
Unit core material 
(Learning object (LO))  

1.1a: Introduction to RE.M.I.D.A. Model (presentation)  
1.1b: Introduction to Adult Training (presentation) 
1.1c: Real time example of a short session of self presentation 

8 
Assessment objects 
(projects, self-evaluation 
exercises, etc.)  

-Assessment test  

9 Unit schedule 
1.1a: 30 min RE.M.I.D.A.  goal and 30 min LSP intro 
1.1b: 1h adult education overview 
1.1c: 2h RE.M.I.D.A.  hands on session and Q&A 

10 Keywords Lsp Adult Training  
Table 1: Description of unit 1 
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COURSE UNIT DESCRIPTION 

1 Unit code 2 

2 Unit title RE.M.I.D.A. Session  

3 Unit description This unit supports the learners to carry a real workshop to let 
participants see the process participants will try to design a 
short session for their target 

4 Educational strategy The learner will be able to experiment their own design in order 
to understand weakness and strength 

5 Learning objectives The learner will focus on a real RE.M.I.D.A. session  

6 
Learning outcomes 
(LOut) 

LOut1 Practice the learnings from Unit 1 

7 
Unit core material 
(Learning object (LO))  

2.1a: presentations shared in unit 1 
2.1b: bricks 

8 
Assessment objects 
(projects, self-evaluation 
exercises, etc.)  

Assessment form to collect the most relevant aspects of the 
session 
 

9 Unit schedule  NA 

10 Keywords Lsp Adult Training  
Table 2: Description of unit 2 
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COURSE UNIT DESCRIPTION 

1 Unit code 3 

2 Unit title RE.M.I.D.A. workshop design 

3 Unit description This unit introduces the learners to carry a RE.M.I.D.A.  
workshop. 
It includes: 
● the design process 
● LSP fundamentals 
● best practices  

4 Educational strategy 
The learner will be able to review their own design in order to 
understand weakness and strength 

5 Learning objectives 
The learner will understand the designing process to plan a 
workshop with a focus on the LSP fundamentals behind the 
framework. 

6 
Learning outcomes 
(LOut) 

LOut1 Describe the key principles related to the design process 
LOut2 Describe the key principles related to the best practices 

7 
Unit core material 
(Learning object (LO))  

3.1a: RE.M.I.D.A.  design process (presentation) 
3.1b: best practices (presentation) 
3.1c: real time example of a short session of how to pose the 
questions in a guidance context 

8 
Assessment objects 
(projects, self-evaluation 
exercises, etc.)  

Assessment test   

9 Unit schedule 

3.1a: 1h Open discussion for the evaluation of the session       
done 

3.1b: 1h the design process 
3.1c: 1h RE.M.I.D.A.  hands on session and Q&A 
3.1d: 1h best practice 

10 Keywords LSP Adult Training  
Table 3: Description of unit 3 
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COURSE UNIT DESCRIPTION 

1 Unit code 4 

2 Unit title RE.M.I.D.A. session 

3 Unit description This unit supports the learners to carry a real workshop. 
Participants will try to design a short session for their own target 

4 Educational strategy The learner will be able to experiment their own design in order 
to understand weakness and strength 

5 Learning objectives The learner will focus on a real RE.M.I.D.A.  session  

6 
Learning outcomes 
(LOut) 

LOut1 Practice the learnings from Unit 3 

7 
Unit core material 
(Learning object (LO))  

4.1a: presentations shared in unit 3 
4.2b: bricks 

8 
Assessment objects 
(projects, self-evaluation 
exercises, etc.)  

26.1c: Assessment form to collect the most relevant aspects of 
the session 
 

9 Unit schedule  NA 

10 Keywords LSP Adult Training  
Table 4: Description of unit 4 
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COURSE UNIT DESCRIPTION 
1 Unit code 5 
2 Unit title RE.M.I.D.A.  workshop plan, design and evaluation 
3 Unit description This unit introduces the learners to carry a workshop 

It includes: 
● RE.M.I.D.A. design process with a focus on the 

questions 
● the evaluation  
● best practices  

4 Educational strategy 
The learner will be able to access bibliographical and online 
sources so to read articles, book chapters and papers related 
to LSP and adult education: 

5 Learning objectives The learner will understand how to plan the session and 
design the questions to reach each goal 

6 
Learning outcomes 
(LOut) 

LOut1 Describe the key principles to set the RE.M.I.D.A.  
workshop for disadvantage targets 
LOut2 Describe the key principles to evaluate the RE.MI.D.A.  
workshop for disadvantage targets 

7 
Unit core material 
(Learning object (LO))  

5.1a: best practices (presentation) 
5.1b: RE.M.I.D.A.  design process (presentation) 
5.1c: real time example of a short session of a real guidance 
situation with disadvantaged people 

8 

Assessment objects 
(projects, self-
evaluation exercises, 
etc.)  

26.1c: Assessment test  
 

9 Unit schedule 

5.1a: 1h Open discussion for the evaluation of the session 
done 
5.1b: 1h RE.M.I.D.A. design process 
5.1c: 1h RE.M.I.D.A. hands on session and Q&A 
5.1d: 1h Best Practices 

10 Keywords LSP Adult Training  
Table 5: Description of unit 5 
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4. ASSESSMENT OF THE COURSE 

In order to assure an effective learning of each module, at the end an assessment test should be 
carried out. It would be useful that the learning assessment delt with the specific topics addressed, 
with a reasonable number of items, thus covering the main information regarding the topics of the 
units. If carried out in face-to-face classrooms, the test should be delivered at the end of each unit, 
paper based and composed by multiple choice items. Instead, if carried out online, a link can be sent 
to participants redirecting them to the online form.  

In order to give an example of assessment test suitable for units alike the project’s ones, in the next 
paragraph will be shown items used for the assessment and in bold and red the right answers. 

4.1 Assessment test Unit 1 

1. Which are the main theories related to LSP?  
• The most relevant principles related the use of metaphora helped by the bricks  
• Constructivism, constructionism, and neuroscience  
• Psychology and educational theories 

 
2. Which are the key principles and concepts of adult education and learning?  

• Flexible and open learning  
• Awareness-raising  
• Formal education, non-formal education and informal education 

3. Which are the activities led by EU in order to increase the participation of adults in education 
and training? 

• Public subsidies, fundings at regional or municipal level, campaigns and initiatives  
• Implementation of shorter-term projects involving educational outreach activities  
• Both of the above 

4. Which of the following is NOT a core adult learning principle?  
• Adult Learners' have a desire to learn  
• Adult Learner's want to work in teams  
• Adult Learners' have self-motivation  
• Adult Learners' have prior knowledge and experiences 

5. Which of the following is NOT correct? The adult learning cycle has four steps which are the 
following:  

• Reflective application  
• Abstract conceptualization  
• Concrete experience  
• Active experimentation. 
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6. Which of the following is correct? The ASSIMILATOR learning style is about  
• Feel and watch  
• Think and watch  
• Think and do  
• Feel and do 

7. Which of the following is correct for the DIVENGER learning stype? A Divenger is ....  
• Good at inductive reasoning, can create theoretical models and explanations. Based 

on abstract conceptualization and reflective observation.  
• Good deductive reasoning, decision making and application of ideas. Based on 

abstract conceptualization and active experimentation.  
• Involved in new experiences, implements decisions and carries out plans. Based on 

concrete experience and active experimentation  
• Generating ideas and understands multiple perspectives. Based on concrete 

experience and reflective observation 
8. The VAK Model is about ...  

• Visual, Auditory and Kinesthetic  
• Video, Audio and Kinesis  
• Vocals, Actions and Kids  
• None of the above 

4.2 Assessment test Unit 3 

9. The design process is based on:  
• The design process is related to the difficulties of the context 
• Time, bricks, and goals 
• To design a good process, it’s necessary to have many tools 

10. The objective of the best practice in the penitentiary center in Granada (Spain) is:  
• Encourage motivation, guidance, advice, support and tutoring of business projects 
• Entertain those prison inmates who are bored every day 
• Encourage friendly relations of prison inmates 
• Improve the literacy of prison inmates 

11. Regarding the best practice of the Diversity Youth Manager project, the objective is to 
improve employability ... but of what target?  

• Students who have finished university  
• Young people in a disadvantaged situation  
• Long-term unemployed  
• Old people 
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4.3 Assessment test Unit 5 

12. The questions in a Remida Worskhop must be done:  
• Starting with why 
• Using a clean language and making safe questions 
• Changing what you have designed 

13. Are there right/wrong answers in a Remida workshop?  
• Wrong answers could happen when participants have not clear ideas about their 

future 
• There is no ONE right answer because everyone has different views 
• The Lego model is not the answer to the building challenge 

14. To evaluate a workshop, you can use:  
• A set of indicators which include the possibility to ask participants for feedback 
• The evaluation is only an internal process 
• The participant hired is the best indicator for the process 
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5. TRAINING CONTENTS 

It is important to support the devolvement of each unit by effective and coherent slides. Thus, slides 
and other supporting materials should be coherent with the topic delt and have a supportive 
function, helping the trainer to facilitate the transmission of knowledge and the conduction of 
workshops with trainees. In our case, the first package of slides, to be presented during Unit 1, aims 
to give participants the basic information about adult learning theories, and introducing them into 
the RE.M.I.D.A. model, based on the LSP methodology. In particular, supporting materials have the 
function to explain the basic info, topics delt and the model pillars (both RE.M.I.D.A. and LSP model, 
which is based on), as well as goals and outcomes of the model.    
At the end of the theorical session, participants will have the possibility to put “hands on session”, 
and to “think with their hands”, creating a personal and unique Lego model. It is important in the 
first Unit to assure that the underlying themes are acquired by participants, so that during next 
Units, trainer can focus on practical activities.  

In general Unit 1 – 3 – 5 are structured in this way: a first part focusing on theorical information and 
a second part more practical, giving traners the possibility to understand the topics explained and 
create links between theory and practice. Units 2 and 4 allow participants to practice in first person 
the role of facilitator for implementing RE.M.I.D.A. model, and they can use the instruction provided 
during precedent units for conducting their own sessions.  

The training materials used for each Unit is presented below. 
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